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of all voluntary part-time workers, almost twice their proportion in the total labor force. On the other hand, given the prevailing distribution of child-care responsibilities within families, married men are particularly apt not to work part time voluntarily. Married men represent about half of all workers, but only a quarter of the voluntary part-time work force. Moreover, 1977 Bureau of Labor Statistics survey data (Nollen et al., 1978:139) explicitly indicate that almost half of all female part-timers cited "taking care of a home" as their reason for part-time work.47 Very few men in part-time jobs cited this reason. In short, part-time work has primarily been a woman's option as families attempt to mesh job and family lives.
What is new, though perhaps not readily definable, is an expanded concept of permanent part-time work. As Cohen and Gadon (1978:67) write, it "connotes some kind of career-relatedness with potential for upward mobility that has not in the past usually been associated with part-time work." The idea is that part-time workers need not be shunted into irregular, undesirable jobs, but instead should have access to permanent positions that offer the range of responsibilities and rewards available to full-time workers. An option for a career-type part-time job would likely appeal to a wide range of people: the young mother who interrupts her career to have children, but wants to receive some income and to maintain her job-market competitiveness; the older male worker who wants to taper off rather than abruptly end a career; and the housewife with grown children who wants some out-of-the-home involvement and added income, but is not interested in a full-time commitment. Indeed, a few surveys suggest that a considerable number of current full-time workers in career-type positions would prefer part-time status. For example, in a large survey of Wisconsin state employees, 6 percent indicated that they would cut back on hours if they had the option. Similarly, a survey of employees in the California Department of Motor Vehicles showed that 29 percent would be interested in part-time work at some time in their career (Nollen et al., 1978).
Nevertheless, there is little evidence that many employers have notably responded to any such demand. The standard of a career-type position is obviously vague, but at minimum it would seem to entail some permanency. Assuming that year-long employment suggests some permanency, it is relevant to note that in recent years only slightly more
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